
 
 
 
 
 
 
 
 
 
 
 

 

POLICY ON ANTI-RACISM 
 
1. Reflection Material 

 
 1.1 All Hallows’ School Mission Statement 
 1.2 All Hallows’ School Strategic Plan 
 
2. Rationale 

 
At All Hallows’ School (the school), we recognise that racism in any form is an 
affront to our core values of respect, compassion, and justice. Guided by the 
teachings of Catherine McAuley and our Mercy values, we are committed to 
fostering an environment where every individual is valued and respected, 
regardless of race or ethnicity.  
 
As written in Isaiah 43:4, “You are precious in my sight and honoured, and I 
love you,” we believe that everyone is created in the image of God and should 
be treated with dignity and love.  In Fratelli Tutti, Pope Francis reminds us that 
we should “be committed to living and teaching the value of respect for others, 
a love capable of welcoming differences, and the priority of the dignity of 
every human being”. (#191) 
 
Racism undermines the principles of equality and justice that are fundamental 
to our school’s mission. It disrupts the learning environment and hampers the 
personal development of all community members.  
 
Therefore, the school is dedicated to promoting an anti-racist culture through 
education, policy, and practice. Our commitment to anti-racism is integral to 
our broader mission of inclusivity and diversity, ensuring that students, staff 
and members of the school community can thrive in a safe and supportive 
environment. 
 

3. Definitions 
 
Anti-Racism - Policies, actions, and attitudes aimed at combating racism and 
promoting racial tolerance and equality. 
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An employee is any person who is employed by the school, on a temporary, 
casual, part-time, fixed term or continuing basis pursuant to a contract of 
employment.  In this context, the term ‘employees’ does not include 
contractors. 
 
Racism is any direct or indirect act of discrimination towards, or less 
favourable treatment of, another person because of their race. 
 
School community comprises parents, caregivers, past pupils, volunteers, 
step-parents, relatives, extended family, visitors, friends, supporters, carers 
and invitees of the school, when in the school environment (both physical and 
digital) or when attending any school related function or activity at any other 
location.  
 
Volunteers includes any person who serves on a voluntary basis in the 
school without a contract of employment or payment.  
 

4. Scope 
 
This policy and related processes apply to all students, employees and all 
members of the All Hallows’ School community. 

 
5. Policy 

 
5.1 The school commits to creating a safe, inclusive, and respectful 

environment free from racism. 
 
5.2 The school supports all community members in accessing and fully 

participating in the life of the school, regardless of their racial or ethnic 
background. 

 
5.3 All community members are expected to treat each other with respect 

and dignity, promoting fairness and equity. 
 
5.4 The school promotes celebrating diversity in faith and cultural practices 

and the use of inclusive and non-discriminatory language. 
 
5.5 The school does not tolerate any form of racism, bullying, harassment, or 

discrimination. Any incidents of such behaviour will be addressed 
promptly and effectively. 
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5.6 The school promotes ongoing education and awareness of anti-racism 
for all students, employees and community members. 

 
6. Related Policies, Guidelines and Procedures 

6.1 Policy on Diversity and Inclusion 
6.2 Policy on Anti-Bullying 
6.3 Policy on Recruitment, Selection & Employment Practices 
6.4 Policy on Students with Disability 
6.5 Policy on Inclusive Learning 
6.6 Policy on Enrolment 
6.7 Catherine McAuley Bursary Fund Guidelines 
6.8 Enrolment application and support process 
6.10 Employees Code of Conduct 
6.11 Volunteers and Other Personnel Code of Conduct 
6.12 Student Code of Conduct 
6.13 School Community Code of Conduct 
6.14 Anti-Discrimination Act 1991 (QLD) 
6.15 Fair Work Act 2009 (C’Wealth) 
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https://www.qhrc.qld.gov.au/resources/legal-information/legislation
https://www.legislation.gov.au/C2009A00028/latest/versions

