
 
 
 
 
 
 
 
 
 
 
 

 

POLICY ON DIVERSITY AND INCLUSION 
 
1. Reflection Material 
 1.1 All Hallows’ School Mission Statement 
 1.2 All Hallows’ School Strategic Plan 
 
2. Rationale 

The principles of diversity and inclusion have, at their core, the belief that all people 
are made in God’s image. We are reminded in scripture of the unique dignity of each 
person and that, “I have called you by your name, you are mine.  You are precious in 
my sight and honoured, and I love you.”  (Isaiah 43:4).  Catherine McAuley also 
wrote about the love and respect that is due to all people. She believed that “If we 
love God, we will undoubtedly love our neighbour also; they are cause and effect.” 
(Retreat Instructions p147). 

 
The school’s Mercy values of respect, compassion, integrity, joy, service and justice 
form the basis of a school culture that is safe, inclusive, respectful and positive. 

 
Informed by the Alice Springs (Mparntwe) Education Declaration, All Hallows’ School 
(the school) creates better learning and development outcomes for students and the 
wider school community when people from different backgrounds and with different 
points of view are included and respected in the life of the school. Supporting 
diversity and being inclusive builds a community underpinned by respectful 
relationships that values, celebrates and responds to the human dignity of each 
person. 

 
The school is committed to lifelong learning by providing an inclusive, supportive and 
nurturing community in which diversity is valued and celebrated. Our values, ethos 
and curriculum create a dynamic learning environment that engages and challenges 
all community members to participate, achieve and flourish and make positive 
contributions to society. 

 
The purpose of this policy is to promote inclusion, positive attitudes and 
responsiveness to diversity.  Diversity may be expressed in race, economic status, 
social class, ethnicity, language, religion, gender, sexual orientation and ability. 

 



  

 

It is the responsibility of all members of our school community to ensure that our 
actions confirm the belief that everyone is unique, that each person enriches and 
enlivens our world and that each person has both rights and responsibilities. 

 
3. Definitions 

Community volunteer is a member of the school community, including but not 
limited to parents, caregivers, past pupils and extended family members who 
performs a role for the school and who is not paid a wage for work performed.  A 
community volunteer cannot have unsupervised responsibility for ensuring the 
school’s duty of care to all students is upheld. 

 
Diversity means understanding that each individual is unique and recognising, 
respecting and accepting individual differences among people who may come from 
different backgrounds, culture and perspectives. 

 
An employee is any person who is employed by the school, on a temporary, casual, 
part-time, fixed term or continuing basis pursuant to a contract of employment.  In 
this context, the term ‘employees’ does not include contractors. 

 
Inclusion means that all students have the opportunity to access and participate in 
the life and learning of the school along with their peers in a safe, supportive, 
collaborative environment that is responsive to their needs. 

 
School community comprises parents, caregivers, past pupils, volunteers, step-
parents, relatives, extended family, visitors, friends, supporters, carers and invitees 
of the School, when in the School environment (both physical and digital) or when 
attending any School related function or activity at any other location.  

 
A volunteer is any person who works in a designated role at the school to fulfil a 
specific purpose and who is not paid a wage for the work performed.  A volunteer 
may receive an honorarium payment.  A volunteer may have direct, unsupervised 
responsibility for ensuring the school’s duty of care to all students is upheld. 

 
4. Scope 

This policy and related processes apply to all members of the All Hallows’ School 
community. 

 
5. Policy 

5.1 The school strives to meet the needs of all school community members by the 
provision of inclusive practices in the spiritual, educational, social, cultural and 
sporting life of the school. 

 
5.2 The school supports all community members regardless of background, identity 

and ability so they may access and fully participate in the life of the school. 



  

 

 
5.3 Community members are welcome, respected and included at the school and 

the school supports the rights of all community members to experience 
 respect and fairness.   

 
5.4 The school promotes the use of inclusive and non-discriminatory language. 
 
5.5 The school does not tolerate bullying, harassment and other forms of 

inappropriate behaviour that target individuals because of their personal 
attributes or background. 

 
6. Related Policies, Guidelines and Procedures 

6.1 Policy on Gender Equality 
6.2 Policy on Anti-Bullying 
6.3 Policy of Employment 
6.4 Policy on Students and Disability 
6.5 Policy on Inclusive Learning 
6.6 Policy on Enrolment 
6.7 Catherine McAuley Bursary Fund Guidelines 
6.8 Enrolment application and support process 
6.9 Enrolment procedures 
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