
 

 

 

 

 
POLICY ON STUDENTS WITH DISABILITY 

 
1. Reflection Material 
 
 1.1 All Hallows’ School Mission Statement 
 1.2 All Hallows’ School Strategic Plan 
 
2. Rationale 

 
The purpose of this Policy is to set out All Hallows’ School’s (the school) 
commitment to supporting students with disability.  
 
The school recognises that supporting students with disability is also an anti-
discrimination, child safety and wellbeing matter. Accordingly, this Policy 
affirms the School’s commitment to providing safe, inclusive and supportive 
learning environments for students with disability as far as is reasonably 
practicable, including through reasonable adjustments, consistent with the 
Policy on Child Safety and Wellbeing.  
 
The school receives Commonwealth and State funding to support students 
with disability. This funding is conditional on strict compliance with legal and 
regulatory requirements, including the Nationally Consistent Collection of Data 
on School Students with Disability (NCCD) and the Disability Standards for 
Education 2005 (Cth). This Policy exists to provide a clear, school-wide 
framework for meeting these obligations.  
 

3. Definitions 
 

Disability has the meaning in the Disability Discrimination Act 1992 (Cth) and 
the Anti-Discrimination Act 1991 (Qld), and includes physical, intellectual, 
psychiatric, sensory, neurological and learning disabilities, as well as 
diseases, illnesses and disorders that have, may have, or are imputed to have 
an impact on a person’s functioning.  

 
Employee means any person who is employed by the school, on a temporary, 
casual, part-time, fixed term or continuing basis pursuant to a contract of 
employment.   

 



Funding means Commonwealth and State government funding received by 
the school to support students with disability, including funding associated with 
the Nationally Consistent Collection of Data on School Students with Disability 
(NCCD).   
 
Funding is applied only to support eligible students and is subject to applicable 
eligibility criteria, reporting, accountability and compliance requirements. 

 
Other personnel, for the purpose of this Policy, means contractors and 
consultants (including allied health providers, learning support specialists), as 
well as volunteers, who are engaged to support student learning, wellbeing or 
supervision.  

 
Personalised Learning Plans (PLP) are documents developed through 
consultation with teachers, students, parents/caregivers and recommendations 
from relevant professionals, including doctors and allied health professionals. 
A PLP documents a student's identified disability or learning needs and the 
reasonable adjustments to be provided (including learning strategies, 
pedagogical practices and classroom and assessment adjustments). Not all 
recommendations will constitute reasonable adjustments.  

 
Reasonable adjustments - Adjustments are ‘reasonable’ when they achieve 
the purpose of enabling access and participation for the student on the same 
basis as other students, while the school must also:  

• balance the interests of all parties affected, including other students, 
staff and the school itself  

• consider alternative reasonable adjustments that are less disruptive and 
intrusive but no less beneficial for the students, as needed  

• maintain the academic requirements of subjects and ensure the 
integrity of assessment requirements and processes. All inherent 
requirements and components of the course must be maintained at the 
same standard for all students and AARA must not confer an 
advantage.  

 
Assessment of whether a particular adjustment for a student is reasonable 
considers the nature of the disability, what is required to demonstrate learning 
and assessment outcomes, the effect of the adjustment on others, including 
the educational provider, and the overall costs and benefits of making the 
adjustment. Reasonable adjustments should be informed by doctors and allied 
health professionals and must have a demonstrated ability to improve the 
student's access to education. They must ensure safety of the student and 
others and must, on balance, be reasonably able to be accommodated by the 
school. 

 



School community comprises parents, caregivers, past pupils, volunteers, 
step-parents, relatives, extended family, visitors, friends, supporters, carers 
and invitees of the school, when in the school environment (both physical and 
digital) or when attending any school-related function or activity at any other 
location.  

 
4. Scope 

 
This Policy applies to all students, employees of the school and other 
personnel, and members of the school community, to the extent that they are 
involved in supporting students with disability, implementing educational 
programs or reasonable adjustments, or contributing to information relevant to 
data collection, reporting and funding compliance. 
 
This Policy operates alongside and does not replace the school’s codes of 
conduct, enrolment, complaints, or behaviour management policies, which 
separately govern standards of conduct and disciplinary processes. 

 
5. Policy 
 
5.1 Anti-discrimination  
 

5.1.1 Consistent with Part 8 of the Disability Standards for Education 2005, 
the school is committed to taking reasonable steps to prevent 
discrimination, harassment and victimisation of persons with disability 
across all school-related contexts. 

5.1.2 The school sets clear behavioural expectations through its Codes of 
Conduct. All members of the school community are expected to 
understand and comply with the applicable Codes of Conduct at all times. 

5.1.3 Regular staff training is undertaken to ensure that all relevant school 
personnel are aware of their obligations under the relevant legislation. 

5.1.4 Concerns, complaints or reports relating to discrimination, harassment 
or victimisation are managed in accordance with the Policy on 
Complaint and Dispute Resolution or the Student Protection Processes, 
whichever applies.  

 
5.2 Identification of students with disability 
 

5.2.1 The school recognises that disability may be known at enrolment or  
may emerge or be disclosed during a student’s enrolment. 

 



5.2.2 The school has documented processes for identifying students with  
 disability, which include:  

• As part of enrolment and onboarding: 
o to ensure safety, under the school’s Policy on Enrolment 

and accompanying guidelines and procedures, parents 
and caregivers are required to disclose any known 
disability and related support needs as a condition of 
enrolment; 

o an Enrolment Application and Support Process (EASP) 
may be undertaken in partnership with 
parents/caregivers and relevant professionals. EASP's 
are consultative, child-centred and confidential to the 
extent reasonably practicable; 

o where appropriate, a transition plan may be implemented 
to support the student's commencement and 
engagement at the school;  

• After a student has commenced: 
o ongoing identification of students with disability is 

supported through structured school processes, including 
teacher observation, wellbeing and learning support 
processes, consultation with students and 
parents/caregivers or with professionals, and there is 
continual consideration of emerging learning, access or 
participation needs. 

 
5.2.3 Students identified as having a disability and requiring educational 

adjustments may be included in the NCCD and may attract 
Commonwealth and/or State funding, depending on the level of 
adjustment provided. Where funding is received, the school applies that 
funding to support the provision of supports for eligible students. 
Parents/carers are informed about the school’s participation in the 
NCCD and the inclusion of their child where required or appropriate, 
consistent with national guidance. 

 
5.2.4 The school may support families to identify external providers who may 

provide students with diagnosis, therapy, professional reports and other 
relevant material. 

 
5.3 Education programs specific to student needs 
 

5.3.1  The school recognises that disability support requires more than 
identification alone, and includes an ongoing obligation to consult, 
assess functional impact, plan and implement reasonable adjustments, 
and review educational programs over time. 

 



5.3.2 With respect to each student with disability:  
 

5.3.2.1  Assessment of function impact and consultation 
• the school undertakes an assessment of the functional 

impact of those needs on the student’s learning, access, 
participation and assessment; and 

• consultation is an ongoing process undertaken in 
partnership with students and parents/carers. 
 

5.3.2.2 Planning and reasonable adjustments 
 

• the school identifies and implements reasonable 
adjustments to enable the student to access and participate 
in learning and assessment on the same basis as their 
peers; 

• in determining reasonable adjustments, the school has 
regard to the student’s individual circumstances; 

• where possible, school events, trips, excursions, incursions 
and other cocurricular activities are risk-assessed to 
support inclusion and participation of students with 
disability; 

• adjustments are provided unless to do so would impose 
unjustifiable hardship. 
 

5.3.2.3 Personalised Learning Plans (PLPs) 
 

• where required by funding criteria, educational programs 
and adjustments are documented through a PLP; 

• PLPs are consultative and record agreed supports to support 
student learning and teacher safety.  

 
5.3.3 Educational programs, adjustments and PLPs are implemented in 

practice and are communicated to relevant staff to support consistent 
application. The school monitors and reviews these programs regularly 
to ensure they remain effective and responsive to the student’s needs. 

 
5.3.4 Reviews may be triggered by changes in the student’s circumstances, 

learning progress, wellbeing needs, or assessment requirements, as 
well as the safety of others. 

 
5.4 Record keeping, data collection and reporting  

 
5.4.1  The school collects, uses, stores and reports information relating to 

students  with disability for proper and lawful purposes, including to 
support inclusive learning and  meet accreditation and funding 



requirements. All information is handled in accordance with the school’s 
privacy policies. 

 
5.4.2 Such information may include (without limitation) evidence, for each 

eligible student, of:  
 

• identified disability and functional impact; 
• adjustments provided; 
• consultation with the student and/or parents/carers; and  
• monitoring and review of the adjustments. 

 
5.4.3  Records are retained in accordance with the school’s records retention 

procedures and applicable regulatory requirements.  
 
6. Related Policies, Guidelines and Procedures 

 
6.1 Policy on Child Safety and Wellbeing 
6.2 Employees Code of Conduct 
6.3  Student Code of Conduct  
6.4 Volunteers and Other Personnel Code of Conduct 
6.5 Policy on Enrolment 
6.6 Enrolment Application and Support Process 
6.7 Policy on Pedagogy    
6.8 Anti-Discrimination Act 1991 (Qld) 
6.9 Disability Discrimination Act 1992 (Cth) 
6.10 Disability Standards for Education (2005) 
6.11  Education (Accreditation of Non-State Schools) Regulation 2017 (Qld) 
6.12 Teaching for Learning Framework  
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