
 
 
 
 
 
 
 
 
 
 
 

 

POLICY ON SUSPENSION AND EXPULSION 
 
1. Reflection Material 
 1.1 All Hallows’ School Mission Statement 
 1.2 All Hallows’ School Strategic Plan 
 
2. Rationale 

The All Hallows’ School (the school) mission is grounded in the Gospel values of 
love, dignity, and justice and Catherine McAuley’s charism of God’s loving mercy. It 
reflects our commitment to the care and guidance of every student within a school 
climate characterised by Gospel values, emphasising self-discipline, justice, self-
esteem, and reconciliation.  The school is also committed to providing a safe 
educational environment free of harassment. 
 
Suspensions and expulsions are consequences of serious behaviours and must be 
managed in accordance with processes based on principles of procedural fairness.  
 

3. Definitions 
An employee is any person who is employed by the school, on a temporary, 
casual, part-time, fixed term or continuing basis pursuant to a contract of 
employment.  In this context, the term ‘employees’ does not include contractors. 
 
Expulsion is the permanent removal of a student from the school due to a serious 
breach of the Student Code of Conduct or behaviour that causes persistent 
disruption in breach of the Student Code of Conduct.   
 
Persistent Disruption is repeated actions that disrupt the learning environment 
and prevent teachers from teaching and students from learning. 
 
Positive Behaviour Support System (PBSS) is a multi-tiered, evidence-informed, 
student-centred, skills- and strengths-based model designed to provide clear 
information regarding positive behaviour and possible consequences for behaviour 
that does not meet the expectations of the school.  The PBSS uses language that is 
clear, relational and constructive. 
 
Procedural Fairness is the principles that ensure that decisions are made in a fair 
and unbiased manner, including the right to respond to allegations and the right to 
an unbiased hearing. 
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Serious Breach of Student Code of Conduct includes activities or behaviours 
that seriously undermine the ethos of the school, endanger the physical or 
emotional health of others, or consistently and/or deliberately interfere with the 
educational opportunities and/or safety of other students.  Typically, these 
behaviours are detailed in Level 3 (High-level unacceptable behaviours) of the 
Positive Behaviour Support System. 
 
Suspension is the temporary removal of a student from all classes that a student 
would normally attend at school for a set period of time due to a serious breach of 
the Student Code of Conduct or serious disobedience.  Suspension may be: 
• Short (up to five days) or long (more than five days). 
• Designated to be internal (on-campus) or external (at home). 
 Immediate due to safety concerns, including violence, threats of violence, or 

possession of weapons or prohibited or illicit substances. 
 
4. Scope 

This policy and related processes apply to students of All Hallows’ School. 
 
5. Policy 

5.1 The school manages student behaviour within its Positive Behaviour Support 
System (PBSS) framework, providing a learning environment that nurtures, 
supports and encourages each student. 

 
5.2 The school seeks to form meaningful partnerships with parents, caregivers, 

and external support services to promote shared responsibility that enhances 
student learning, behaviour, and wellbeing outcomes. 

 
5.3 Student behaviour is supported through a multi-tiered continuum of care that 

includes the promotion of positive behaviour, prevention, early intervention, 
and targeted support. 

 
5.4 Employees are supported in building their capacity to respond to student 

behaviour through professional learning in responsive practices and the PBSS.   
 
5.5 Restorative practices and other solution-focused approaches are balanced 

with appropriate behaviour management practices as detailed in the PBSS. 
Inclusion and equity are embedded in all aspects of student behaviour support 
and relationship management to meet the diverse needs of students. 

 
5.6 Serious breaches of behaviour are managed in accordance with the PBSS 

matrix, and outcomes may include suspension or expulsion. 
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5.7 Suspension is invoked by the Dean of Student Wellbeing, Deputy Principal or 

Principal. 
 
5.8 Expulsion is invoked by the Principal or Acting Principal (in the absence of the 

Principal) and in consultation with the School Board Chair. 
 
5.9 Parents and caregivers may make a submission regarding decisions of long 

suspension or expulsion on the grounds that correct procedures have not been 
followed or that an unreasonable decision has been made.   

 
5.10 Continuity of learning will be provided during suspension and expulsion 

processes through access to online learning materials and access to school 
counselling services.  Parents/caregivers are responsible for making 
appropriate supervision arrangements for external suspensions and during the 
expulsion process if the student is suspended. 

 
5.11 Confidentiality is an important element of student behaviour management.  All 

students, parents/caregivers and employees involved in behaviour 
management processes, including suspension and expulsion, are required to 
maintain confidentiality of all matters related to behaviour management and 
the outcomes of related procedures. 

 
6. Related Policies, Guidelines and Procedures 

6.1 Student Code of Conduct 
6.2 Positive Behaviour Support System 
6.3 Policy on Anti-Bullying 
6.4 Policy on Diversity and Inclusion 
6.5 Policy on Students with Disability 
6.6 Policy on Inclusive Learning 
6.7 Policy on Pastoral Care and Wellbeing 
6.8 Policy on Prohibited and Illicit Substances 
6.9 Policy on Privacy 
6.10 Guidelines on Suspension and Expulsion 
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